F I S H PY Angela D. Follett, PhD

F15H & RICHARDSON S

My credentials: JD (magna cum laude), University of St. Thomas School of Law;
PhD, chemistry, University of Minnesota; BA (magna cum laude, Phi Beta Kappa),
chemistry, biochemistry, Gustavus Adolphus College

My work location: Twin Cities (Minneapolis & Saint Paul, Minnesota)
Words | live by: [uck favors the prepared.

My personal philosophy: \Work to lift up those around you. | would not be where |
am today without the help and assistance of countless others along the way who took
the time to invest in me and help me step up to the next stage in life, my education,

or my career. | strive to pay that forward whenever possible. To help those around me
when | can and to make the world (even my tiny bit of it) a better place by working

How the STEM World Is Changing

Barriers are becoming a bit
easier to overcome—in particular,
there has been a strong push to
stop characterizing certain careers
and paths of study as being strictly
male or female. This goes a long
way to fostering curiosity and build-
ing a love for science, technology,
engineering, and math. Showing
women working in all aspects of
the STEM fields provides young
women and girls with- models and
inspiration that one such career
path could be right for them.
Instead of feeling as if they will
be the only “girl” in the room,
they can know that someone has
walked that path before them and,
while it may be challenging, it can
be done, | 'am seeing that type of
acceptance grow and change,
which is a strong step forward.
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towards a net positive.

What I’m reading now: The Bear and the Nightingale by Katherine Arden

My favorite charity: Organizations that make a direct impact on children and that
support the education and advancement of women and girls

My interests: Reading, cooking, walking, hiking, and yoga
My family: Husband, Charley, daughter, Lydia (age 12), and son, Peter (age 7)

Company: Fish & Richardson
Industry: Law

Company Headquarters: Boston, Massachusetts

CEO: John Adkisson

Moving Women Forward in STEM

We need to start early and re-
build the identities we associate with
careers in STEM and with those
we identify as being successful in
STEM careers. It is important to
challenge and change the assump-
tions and stereotypes associated
with various STEM pursuits. There
is not one gender, race, or class of
person who should be assumed to
be successful in any particular field.
Highlighting diversity, and working
to make it a reality across fields, is
incredibly important to encouraging
more women to enter STEM fields.
Stereotypes create a large barrier for
women in STEM careers.

We also need to do more to
incorporate application into the
teaching of STEM. It/is important to
not only teachithe content of STEM
topics, but also to/illustrate the
variety of applications and contexts
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in which each can be used. Expand-
ing how we teach and apply STEM
education will help lower the barriers
faced by those who simply learn bet-
ter in a hands-on and concrete way.

Women in STEM 5 Years Out

Women will make up a higher
percentage of the population work-
ing in STEM and will be filling more
leadership roles. It is unlikely that
we will have achieved full equality in
five years, but | believe we will have
made significant strides in.terms
of higher levels of job placement,
increased retention, promotions to
positions of leadership, and salary
equality with our male counterparts.
As our cemmunities recognize and
support women, and their/desire to
have both/a successful career and
a successful personallife, more and
more women will participate and
thrive in STEM.




